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My name is Francis J. Conners, Vice President of the

National Association of Letter Carriers. With me’ today
is George Gould, Legislative'AssiStant‘to NALC President

Vincent Sombrotto. PresidentlSombrotto could not be here

today due to a long standing cdmmitment, but he éppreciates

your invitatio#, M:.}Chéirman; tO'participate in these
_héarings. | - | |

The National Associééion-of iette::CarIiers, AFL-CIO, -
é union represehting approximately'252,000 Letter Carrierg,
of which 66,000 aré.retiied Létter Carriers, is the exclusive
bargéining agent for city delivery carriers employed by the
U. S. Postal Service. Iwé»appréciate the 6pportunity to

- -/ ’ -
appear today before ;his Committee to discuss our conceras
about the»situatioé thét‘will face new postal/federal
employees beginnihg January 1, 1984. On that date, newly
hired postal/ﬁederal empioyees'will begin paying an addi-
tional 7% of their wages into Social Secﬁrity along with a
7% contribution to Civil Service Retirement.

Mr. Chairman, let me personally thank yéﬁ and ﬁhe Members
of your Committee for your contiﬁued concerns and commitment_'
to .the solvency of the Ci&il Service Retirement System and
méintenance of benefit<levéls. Yoﬁr Committee's~ldng standing
dppdsition_to the pfbécséd budget ‘cuts ovér the past three
vears is greatly'appréciated by all postél/federal»émployees
and retirees. Without your firm actionsk Civil $ervice

benefits would'have been severely reduced, contributions
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_inc?éasea‘by 57%, and the.ret;rement age raised to 65.
Thesé hearings today show that continued concern,'

As a reéult of the paséage'of H.R. 1900 earlier this
vear, post-1983 hires of the federa; government will be
covered by Social Security. They will be regquired to pay
5.7% into the Old‘Age and Survivors Disabiliiy Inéurance
fund as well as 1.3% into the Medicare fund. Becaﬁse

they continue to be covered by the Civil Service Retirement

System, they will contribute 7% into this system.

A paymeht of 14% of wages into two retirement programs
could cause problems for.the covernment in recruiting and
retaining‘qualified employees...This is one of the problems.
we pointed out to the Congress durihg the consideration of
the Social Segurity bill. -Takg for example two Letter
Car:iérs working side-by-side, doing the same job and
receiving.the same payv uncer ihé National Collective Bargaining
Agreement. A Letter Carrier hired in Decémber, 1983, would
have approximately $§1,660 deducted forrretirement and Medicare.
A Letﬁer Carrier hired on January 1, 1984 would have $2,800
deducted fqt.Civil Service Retirement and Socizl Security.

This situation could caﬁse a dichotomized workforce within
the Letter Carrier craft.

.If a temporary solution to this problem can be achieved
refore Jahuary 1, 1984, we afe.willing to assist the
Committee in its efforts. _ﬁdwever, for the NALC to support

any possible solution, it must meet certain criteria that

.
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oﬁr union has subscribed to sihee the issue of Social Security
coverage was first raised. | |

First, new employees must ndtlbe removed froﬁfcoverage.
of thEsClV&l Service Retl*ement System. It is necessary f-.
that post-l983 hlres-be contlnued in the Civil Se*v;ce.
Retirement System until such time as a supolemental retlrenent

system is developed for them. .Continulng coverage glves new

hires minimum assurances o‘ a retlrement system and does not

leave them in llmbo w1thout any retlrement system. .Whiile
their future beneflts a;e uncertaln, it at least insures them
of retirement coverage if Congress does not act;

Second, a full contfibutiqn-of 7% to the Civil Serﬁice.
Retirehent funé must be/made either by the empioyees and/or
on behalf of theuempfoyees. This'insures full funding of
the system and'thaﬁ tﬂere Qill be,no reduction or interrupiion
in the contributions. Such action also insures the solﬁency
of the retirement funa and in no way threstens promised benefits
to currenﬁ employees.

Third, as‘mentioned earlier, there should be eguity

between the contribution levels of present employees and

post-l983 hires. The huge gap in dollars deducted for retire-

ment benefits could cause Droblems not on1y in the workforce,

but between lnq1v1auals.v As time goes on, such. 1necu1ey
could only beccme more severe. We are concerned that all
employees our union currently represents ané will represent

are treated fairly and that there be no dichotomy of the workiforce.
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éMr. Chairman, let me agaih thank you for your continuing
ccncérns cn behalf of all postal/fecderal employees -- both
preseht and future. We also look fofward to working with
you aﬁé your Committee on a possible solution to double
cdverage of ﬁew hires. |

I will be happy to answer any questions you or other

members of your Committee may wish to ask.
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